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miﬁmﬁmmiwuwu‘lﬂﬂ (Human Capital Management: HCM)
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Asia’s Best Multinational
Workplaces 2015

The Best Workplaces in Asia list recognises
organisations in the Asia region that are dedicated

to sustaining high-trust cultures for their employees.
These workplaces are distinguished by their extraordinary
levels of trust, pride, and camaraderie. Putting their
people first is a key priority for these companies and
it is this commitment to providing strong, caring, and
innovative cultures that we celebrate with our Best
Workplaces in Asia list.
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