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The United Nations Convention Against Corruption and the Accountancy Profession
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Attractiveness of the Profession (mmﬂﬁa@ﬂiﬁmaﬁ‘lﬂ‘ﬁw)

1. The United Nations Convention Against Corruption and the Accountancy Profession
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#» & IFAC’S ACTION PLAN FOR
1 FIGHTING CORRUPTION
,  AND ECONOMIC CRIME
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OUR IMPACTS
OUR FOCUS AREAS 2024
* PAO Adaptability,
Resilience and Capacity
Building
« Accountancy Firms
o — (FoF and SMPs) Strong and
* Accountancy E
capacity building + IAASB, IESBA and Sustainable
International Education Accountancy
standards Profession
« Speaking out & « Global C * Promoting, * High Quality Audit &
engaging as the oBal Convener monitoring Assurance and Ethical
voice for the global and supporting Behaviour (including
profession the adoption and sustainability)
implementation
OUR VISION, + Contributing to of i « Professional
g Gy fiz ST as CFOs & Business
PURPOSE, development, Global Knowledge e Strong and
AND VALUES |\ ijhiies S Sustainable
implementation * Accountancy * Corporate Governance —3
of high-quality education and Audit Committees Private and Public
international - . Sector Organizations
e + Public Sector Finance

Workforce
« Policy and advocacy

+ Leading & developing * Global Voice thought

a future-ready
profession

lards
« Stakeholder (IPSASB, ISSB and IASB)

Strong and
engagement

* Business, Professional =
Sustainable .

and Public Sector
Integrity

« Engagement with Global
lon-Accountancy

Copyight © 2023 by the Infernational Federation of Accountants (FAC). Allights reserved

1A59N15a0nARIN UK UEVEAARSUDY IFAC “WlIn1eNsas1aNanseny (Impact Approach) 4@ 3.2 Strong and

Sustainable Financial Markets and Economies -> Business Professional and Public Sector Integrity
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Five Pillars
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Understanding Anti-Corruption Reporting

With the support of the World Economic Forum’s
Partnering Against Corruption Initiative

il VIENNA

TRANSPARENCY
INTERNATIONALUK

drundaveaunulfUanis Ae 1dTn133mrinsea1u Understanding Anti-corruption Reporting 4agiunis
fsarimsufRnmunssesunisaesiufuasviousylslunenuretesdnsuarenuaudidy mnuAnTEu
dvmvitulneausauiletu World Economic Forum saufusieduntsnessudu uidilvamulusdalusyduanna
Tuanswenandns Mhavlafte seduarudetilunsdedunsaessudutuinirfiswiulugudug veens
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BUILDIN N

AuARsEuASRides sudtuaulindauaznt@ (Trust and taxed work) uarusauiiodu ACCA uaz
CA ANZ

IFAC W3aun18 ACCA uay CA ANZ laW8UWNINaN1Sa15919aunE Building Trust in Tax : for a Sustainable
Future Tosavosngy 620 nauitlafly 620 uazngudug savun eafuUTauARway A IRRTuTBUsE T L Use
szuuMSvesny uazgiiunumilietesiuszuun® Jsuandidiuintdndadieodndmuduiiidmlfamdodn
ihidefiofignlusumd ddlsgnueneludshannieafuamuduiussninadindsluFesnduaznisresiudunay
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il VIENNAS

Global Fight, Local Actions: Anti-Corruption Advocacy Workbook for PAOs
wn3esiiallazdeliosdnsividndydiiunumdudirlunisnediunis ressuduluwnsiunamavesau n1ssed
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audygdafnun1sre sTUTULYeENUEY1YR (The United Nations Convention Against Corruption) 211

Tim Steele , United Nations Office of Drugs and Crime (UNODC)
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nseAUTIeTAUIANTITAINURYT (Professional Accountancy Organizations : PAOs) #ae4Ans mmmﬁmﬁ’u
Usvaunsaiuazianssuesesdngeingg luudvesnisrediumanesiuiu lulssmeaveshesuiy

O Chartered Institute of Public Finance and Accountancy (CIPFA), UK

O Instituto Brasileiro do Concreto (IBRACON), Brazil

Contribution Against Corruption in Brazil

Below we find 5 actions were the IBRACON worked together with government agencies,
regulators and practicioners in the journey to work contributing against corruption

I X VIENN/: p— I

l [ l 1 1 Areerat Amonvi...
Acting on the amendment and P'( :;I';""'" Intebry; 2""""?""' A tioBs 5';;"’ D mu:: Development, approval and issuance by Areerat Amonvinit
Monitoring the regulation, together with the o iRG Y e Caaral ARG B the Ibracon and CFC of a Technical
implementation Federal Accounting Council, of A . o 2 it Communication (CTA30) that provides
: ” Comptroller of the Union, improvement and implementation of E
of the Anti- the Money Laudering. it odbartatinny sl i o guidance to independent auditors on the
Corruption Law, Prevention Law, wich included Aot e “ni: e Ly 'd“'::m a"ie': ("h‘:‘::mmm" approach and impacts on the audit of ~
interacting with ‘accounting professionals Sy oo o e financial statements of entities involved Farhad Panahi
5 have integrity programs stopped working with the approval of
various (including independent " 4 5
implemented and aligned the State-Owned Companies
government auditors) in the list of those = R i
. with legislation and best Governance Law, which brought s = e
bodies responsable for reporting > ¥ : 245 regulations , including illegal acts or Farhad Panahi
o3 > practices important advances in the Brazilian
suspicious transactions 2 fraud.
environment).

IBP ‘coN Chabvana Viwatpanac

O Malaysian Institute of Accountants (MIA), Malaysia
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2. Elevating the Global Voice of the Profession in Audit, Assurance and Ethics Standard Setting
(snszAuNIzUaNIdEIvaslvITWlUN1INMUANINITFIUNTERUTRYY n1sliruYall wazasTuIUTIaL)

o N5ULAALNUNIUYDY IAASB

s Bl s Bl

Audit and Assurance at a Crossroads IAASB Committed to a Clear Goal

Trust and the public interest must remain core tenets of the audit and assurance The IAASB must develop the

professions—the long-term viability of the profession depends on the ability to address globally accepted and

today’s challenges in an ethical and professional manner. Ieading audit, review and

other assurance standards
HeEighlened Demands, Headwinds_across the enabling the consistent
xpectations, and Profession and 5
Question of Trust Standards Our Goal performance of quality

Regulatory and Potential for disconnects engagements that enhance
legislative scrutiny across jurisdictions trust in external reporting
Sustainability reporting Capacity challenges and evolve in a timely
Diversity of economy Engagement with a new manner to meet changing
(complex/iess compiex) range of stakeholders public interest demands.

o msmunssesiuluszdvlan wazmaidudiunmsgunisaeutiy? msaouniu wazssasgiuilvinng
Fesudeshelinmsuftinuiauamiiofiuaulindalunsduiunms uazannsawaunldviuiaeg
Faifu nagnsluives 1AASE azlianuddnyduseisann fo nsmevaussaudoniniiosslon
a157150e bawn LCE, N1INIIN, msefiuanureliies

o sututumsimuiugussiulandiomsliaudoiuoehadsdu (Sustainability assurance)

O UfuugamsUszauauves IAASB AugfuunuinsguLazmiisumfuguadug 53 IESBA tienns

Y
YUVBASITAINNAFBIAININTITY
sk Bl

The LCE Standard is Approved Now the LCE Standard Requires Support

December 6, 2023 2024
+ ISAfor LCE * Supplementary
Maintain confidenca in Help auditors of LCEs BOkaii on e
financial reporting of w undertake effective suthority & r g
+ Fact sheet on

-
LCEs and high-quality audits DECEMBER

.
0 6 2 . adoption
] /-\ . * Waebinars
St RS » 0 + Afirst-time
implementation guide
ISA for LCE « Adoption effors
throughout the world

Promote consistent
application of the
auditing standards to
audits of LCEs

O wwgU LCE vauslasunseudfnailunisusvyaiiouivensu uazasinewnsiuiui 6 Suneau 2566
O  IAASB sjauaglinisatiuayuiididglundvesenaisnisaiduuias AanTsuatuanuy wifeenisay
HiewionAn 1ne IAASB foen1sli PAOs atiuayunisihunsg ulule mnaasivthnsuiingeulunis

Wumsgu LCE WY uwasynimungauivanmiingdenveinn)
st Bl
Key Elements of ISSA 5000 for Global Adoption

e i for of all i ility information;
based requirements that can be applied for

ALL ALL ALL
Mechanisms Reporting Users /
for reporting standards stakeholders !

ALL "
Sustainabllity  'formation
) disclosed
topics

about topics

;
i
: ALL
i
i
i

Addresses limited and reasonable Stand-alone
assurance Not required to apply ISAE 3000 (Revised)

Relevant quality management and ethical

For use by all assurance practitioners
requirements apply

O 1AASB Idlneunssanmdesdiniy 1SSA 5000 luiieudemnen 2566 Tnediogtisuansanufniiiuuas
?iuuqﬂiuiuﬁ 1 §uneu 2566 Liwi’ﬂdwaaﬁﬂimaa@mﬁﬂé‘mwLLmudaawmaLLammmﬁmLﬁuﬁalﬁﬂumauﬁ
O IAASB WhAanssHAS I mnsTmiin fladeuaiaznsutsiiuteyaiididny 1AASE Mdaddausuluns
Uszuuaznuzdu PAOs uaziiidulddrudevdndug dnsuszyulfiznanudasienisialan il
Fid9ammnndn 500 Aukazeernsiieu 300 wisiidisay A5 duisdddaitelruladn 1AASB Tadu

Y
1% v

doyanngilduladiudenmuannameliv@nmaasygiauazdoygannaeuen
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IAASE Bl
Evolving Work Plan to Respond to Needs

Underway at the beginning of 2024 To Commence during 2024-2027

N Audit Evidence and Risk Materiality - ISA 320
Sustainability Assurance Going Concern (ISA 570 inati
Engagements (ISSA 5000) (Revised)) Rams?;mgy lem' (1mphcat|oni :v?; 'I)SSA 5000 &

Targeted approval: Q3 2024 Targeted approval: Q4 2024 Start: 2024 Start- 2025

ISSA 5000 — Implementation
Support & Other Related
MRty

Review of Interim Financial

Listed Entities and PIE (Track 2) Fraud (ISA 240) Information

Targeted approval: Q4 2024 Targeted approval: Q1 2025
Start; 2025
Start: 2025

ISA for LCE — Implementation Audit Evidence (ISA 500) Modernization of ISAs 501, 505, T:rgl‘;x‘m:‘r:::) ::;itl!sw:
i ey Targsted approval: See HENLIL TR 315 (Revised 2019)
tole: Q2 2024 integrated approach in next :
Conyjots: G220 work plan period Slar 2020 Start: 2026

Wesnnalulad Fsfinmsidsundaadntdos 1AASB TesumuAniiuannung 1ISA 500 “#angIuns
aaudnyd” imasdeunduluiinsanunsgiunudwugivesiidulddiudevare e suds
nuleUMiugua 899 IAASB AdsviludnyuzysanIsuIndu IAASB Junu Azl ISA 500
«qp 2, oty L « Soran

wangunsaeulnyd” Tdniiu ISA 330 “A1sRaUaLBIAIEES
AnFULUURINagNSIINTLRgIiuANABINTsAUas TN s le N dny luewnan

IAASB #BaN15703auarN1IHEIUTINVDINNDIANTIVITN LBLUBNTT IAASB §A91UATFIUYNFADS
winzaussly wasdsinasgiunianiglufieals

N159ULARLLKLIIUYDY IESBA

Ethics — a value proposition and animperative mandate

Ethics strengthens accounting quality, protects collective interests

attraction & Building trust

retention Expectations alignment welfare

between profession,
clients/users &

regulators * Efficient markets

WHY ETHICS MATTERS

and is foundational to the public trust

Talent
* Economic/Social

+ Investor protection

* Productive economies

=

@ Al Y o a o v & A = o o vy
C\]iiﬁm‘lﬁimLUULiENa']ﬂQJLWiWSaUUaHUUi‘UWIWLUU@J@EJ'VUW mﬁﬂ@ﬁuﬂ?quaqﬂqiﬂ ASINYIHY

g
awanansaly asseussaeiiunumdAnlunisiagantnaudiaian
935381U5TUIBUTUAIUAIANIY ﬂ’mmmui’ﬁwdmg”ﬁsww waglunanduiu gnaA1 vulgau
MuQuwa BIANT 18

assussitieaieaulinda AddlFldtuuisasfuioRauilnguasdannuis madaaia
Fuusssuiituindeuseasserussalilomaden uiummudniudmiunsddugsisluouani

uwede lneddmvilinsUyduaztunaudus dusea@nsam daunine wazi@eiioliuniy
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IESBA’s proposed Strategy and Work Plan 2024-2027

Sustainability

Use of Experts 2
Emerging Issues and Outreach
CIV/Pension Funds/ Investment

Committee (EIOC)

company complexes

Pre-commitments

PIR = NOCLAR

Technology Working Group

(TWG)

Business Relationships Development of Non-

Audit Firm — Audit Client Relationship Authoritative Material (NAM)

PIR ~ Long Association Phase 2

Cumocty of Dete Coordination between IAASB

PIR - Restructured Code

Communication with TCWG

PIR — NAS and Fees and IESBA

PIR - Engagement Team-Group Audits

PIR - PIE Definition

O Nagnsuavhuuaui IESBA dnauedmsu U 2024-2027
o Twfleunnsiau 2024 IESBA aisuvaUInwImseasisaziferiunsiaueniluseuiaasseussu

o o

waz [ESBA Authilazgeenuinsgiuneludul 2024 viadl Faeennliynasdnsuansaudniiuiidifey

o

#e Consultation paper 7 IESBA Waunsaani

IESBA’s Strategy and Work Plan, 2024

TWO STRATEGIC ‘BURNING PLATFORMS’

Firm culture and = Reflect IESBA's vision
governance \

= To be jointly explored by
IESBA + stakeholders

Enlargmg scope of the = Deep involvement and
Code ! innovative approach from the
(Step approach via profession required
sustainability reporting?)

0 nagvbuazusuNuvenTEmiy U 2024-2027 ldsey 2 AdiisFeniunanvledunisnusuBsnagns
2 uwanslesy augnssunsiiszy 2 Wadediliaunsaandild 1) Swusssuesdnsuazmsiiiugua
nsfiasaniausssesdnsiesd deismnududifiduauazizuiade 2) msvensveuwnves
Uszanalvinetu

o lusgwirnszurunmslidinwnasAanssumeunsUssmduiusau 9 IESBA dunaiiuin didle

drudsveunianuaianivewssugilnnssudeyganianisduuarlilininisduiman

a o oA

msedneldunsgIuasseuTIisERvauduiediu lnglimddigiivds iiensvauadliniansan

Y
LY

VEBVBUAIATOUAGUATAWSBNRINa1INMLe lalldurlanein Ty v

ee

U

®  msEiuNINANTIUAN9 Vas IFAC wethunsgiuanaluld

IFAC WgunsunAd1s Aanssueneg aeldninddunatayy msviign msudannsgivaina nisudagile siuda

da9i1 EIS Platform @aduunannasudl IFAC diguenisidndannsgiun1sUnfse nineussmaluunana Jaunenns

v
g 1

PAaLed 2564
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3.

International
Standards

IFAC lasusiudsiinn wrasdeyaninus wazauugidndgi IFAC ladnvindudnan >>

https://sway.office.com/NTxywnA8N]jSTid3k?ref=Link

wenntl IFAC valigiinsinnudislmalinnuiuianisaliunmsauaduanudi Ay

1%

159191UARTN IFAC

%38 PAOs Aasvititeasemnunseniing unnduiefiuenasatduayunisidanuivainnanel

5}

Jein ot menticom use code 2517 5497

Rank the priority actions that IFAC or PAOs can do to raise awareness of the
range of implementation support materials that are available?

1st

2nd

uas of 50kl medio

Eazer navigation on IFAC
4th webzite to koy rezources

mentl.com

25175497

q 24

o Mentimetor

e
w2

lngasUnan1snInangldnsueu dudu 1 Additional webinars on the materials 8udiu 2 Publishing summary

articles dusu 3 19 Social Media 110U AIUAINATUUY

Artificial Intelligence in the Profession (Usyqy1useaugluivaain)

luiteliaseunquiiaisnisi Generative Al ansaLiuUsEENTANNNSNEAWALLLANAYDIANITNVEY IFAC Uz PAOS Uay

woulemalumseuisuidunsdmslinuuazlsunusngeg Adesiiansan fiee1e Generative Al finamiiisléiun Chat GPT

ARTIFICIAL INTELLIGENCE
Everyday and potential use

Al is Prevalent
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seudasneensls yaauldvieduda Al lusunuulaguuuuvddudinuszdrfuveast lidresidusasud nisqua
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GuffihmernudnluaufathiinisufoReunelu PAOs veus

Generative Al U§3R29n1516933 wazademnuanunsaliiulasild lagludeadinuelunsdeuldaniodou
Tusunsuifieadaueundiadurasiiesiies Samneeuimnauansauiulsnurewls vlFiinsdetu
NuvNTETY wariisyAvnmnnty

AATI81UYBY Bloomberg ma1nued Al aziduln 100 wiiludn 10 Ui uagainnisiduanan usdmiiniinay
fiduiatu Al fasrdunniigaiudvssdniamniendinain duiuismaaioundouuasFoudin aziuld
generative Al Tunsiauuszdriuveasilaegials

4. Attractiveness of the Profession (mmﬂqﬁq@ﬂhma%ﬁw)
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¥9¢319n1355u3 (THE PERCEPTION GAP)
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